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Politica Sistema Gestao Integrada

Nés, Aapico, comprometemo-nos com a exceléncia operacional e a sustentabilidade, visando atender e superar

o0s requisitos das normas IATF 16949, ISO 14001, ISO 45001 e os principios ESG, assegurando um sistema

integrado que prioriza a Qualidade, a protecdo Ambiental, a Seguranga e Saade no Trabalho, o bem-estar Social

e as Stakeholders.

Assim 0s nossos principios sdo:
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yalidade
Compromisso com a exceléncia na qualidade dos nossos produtos e servigos, atendendo os requisitos dos

Clientes e buscando a melhoria continua dos processos.

Conformidade com os padrdes dos nossos Clientes, garantindo a entrega de produtos sem defeitos (Politica
Zero defeitos) e a minimizacdo de riscos ao longo de toda a cadeia de fornecimentos, para aumento da

satisfacdo do Cliente com foco em processos eficientes e controlados.

Sustentabilidade Ambiental

Aapico adota praticas que visam minimizar o impacto ambiental da sua atividade. Isso inclui:

a monitorizacdo e reducdo de GEE (Gases com Efeito Estufa), mitigando as alteragbes climaticas e a sua
pegada de poluigdo.

- Monitorizagdo qualidade do ar

- Aumento da eficiéncia energética e uso de energia renovavel

- Adotamos préticas para o uso responsével dos “recursos naturais” (ex. dgua) promovendo a conservagao
e a eficiéncia no uso da mesma

- Reutilizaco e reciclagem de materiais promovendo a redugdo de residuos

- Gerir, reduzir, reciclar e valorizar os residuos fazendo funcionar o principio da economia circular

- Plano de neutralidade Carbénica com metas a atingir 2030 e 2050

- Gestdo responsavel de produtos quimicos

- Protegdo da biodiversidade e fauna nas dreas de influéncia das operagdes

- Prevencdo da qualidade do solo, prevenindo a contaminagdo e promovendo boas préticas de gestdo
Ambiental

- Controlo e reducdo das emissdes de ruido, minimizando impactos na comunidade envolvente

Aapico interage com a Sociedade envolvente e os stakeholders comunicando a sua Politica e as suas meihores

praticas

Seguranca e Salide no Trabalho

A Seguranca e Satde dos nossos colaboradores sdo prioridade

Estamos comprometidos com a implementagdo de processos que garantam um ambiente de trabalho
seguros, incluindo a protegdo individual e coletiva, a prote¢do de maquinas, a gestdo de emergéncia com 2
planos de Emergéncia, com medidas de seguranga contra incéndios no edificio (PSI) e outro com agdes para
dar suporte a outros cenarios de emergéncia bem como a prevengao de acidentes e incidentes

Aapico também promove boas préticas de ergonomia e 0 manuseio seguro de produtos quimicos,

assegurando o cumprimento da legislagdo em vigor e dos requisitos aplicaveis a atividade.
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Responsabilidade Social

Retencdo de talentos, motivagdo, trabalho em equipa e satisfagdo dos colaboradores sa0 essenciais para o

bom desempenho da Aapico.

Adotamos principios que respeitam aos direitos Humanos e promovem a justica social.

Garantimos a ndo ocorréncia de trabalho infantil ou escravatura moderna, bem como ofereceremos salarios
e beneficios justos. A liberdade de associagdo e a negociagio coletiva sdo asseguradas, além de mantermos
um ambiente livre de assédio moral ou sexual, intimidacdo, agressdo psicoldgica ou fisica e descriminagdo

de gualquer tipo.

Respeitamos as leis sobre horas de trabalho, promovendo equilibrio saudédvel entre a voda profissional,
familiar e pessoal, garantindo a privacidade da sua politica de protecdo de dados e garantimos condigdes de

trabalho adequadas e seguras.

A Aapico garante que na sua cadeia de valor néo estdo interligados, direta ou indiretamente a praticas de

funcionamento que envolvam a violagdo de direitos Humanos

A Aapico nfio permite e condena fortemente a pratica de corrupgdo e suborno na forma ativa e passiva,
incluindo pagamentos de facilitagdo, criagdo, manutencéo ou promessa de situagdes irregulares ou de favor.
A Aapico assegura que ndo obtém metais derivados de minérios oriundos de regides de conflito, garantindo

que ndo estd a financiar ou beneficiar grupos armados, direta ou indiretamente

Compromisso com Melhoria Continua e Inovagao

Estamos comprometidos com a melhoria do nosso sistema de Gestdo integrado incentivando todos o0s
colaboradores a contribuir com ideias e acBes para melhorar a qualidade, a sustentabilidade ambiental, a

seguranca e Saude no trabalho e o bem-estar social.
Desenvolvemos em parceria com 0s nossos clientes e outras partes interessadas programas de inovagdo de

forma a consolidar o crescimento da Aapico e propor solucdes alternativas para produtos e processos cada

vez mais sustentaveis.

Conformidade Legal e Normativa

Cumprimos com toda a Legislagdo local, nacionais e internacionais aplicaveis assegurando o cumprimento
dos requisitos das Normas IATF 16949, ISO 14001, ISO 45001 e ESG, garantindo que as nossas praticas

estejam sempre em conformidade com as melhores praticas e padrdes globais

Esta Politica reflete 0 nosso compromisso com a exceléncia e com um futuro sustentavel, ao mesmo tempo

em que prioriza a salde, seguranga e o bem-estar dos nossos colaboradores e da comunidade.
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Policy Integrated Management System

We, Aapico, are committed to operational excellence and sustainability, aiming to meet and exceed the
requirements of IATF 16949, ISO 14001, ISO 45001 and ESG principles, ensuring an integrated system that
prioritizes Quality, Environmental Protection, Occupational Health and Safety, Social Well-Being and
Stakeholders.

So our principles are:

1- Quality
Commitment to excellence in the quality of our products and services, meeting the requirements of Customers
and seeking continuous improvement of processes.
Compliance with our Customers' standards, ensuring the delivery of defect-free products (Zero Defects Policy)
and minimizing risks throughout the supply chain, to increase Customer satisfaction with a focus on efficient

and controlled processes.

2- Environmental Sustainability
Aapico adopts practices aimed at minimizing the environmental impact of it activity. This includes:
- monitoring and reducing GHG (Greenhouse Gases), mitigating climate change and its pollution footprint.
- Air quality monitoring
- Increased energy efficiency and use of renewable energy
- Adopting practices for the responsible use of "natural resources" (e.g. water) promoting conservation and
efficiency in its use
- Reuse and recycling of materials promoting waste reduction
- Manage, reduce, recycle and recover waste, making the principle of circular economy work
- Carbon neutrality plan with goals to be achieved by 2030 and 2050
- Responsible management of chemicals

- Protecting biodiversity and wildlife in the areas affected by operations
- Preventing soil quality degradation, preventing contamination, and promoting good environmental

management practices

- Controlling and reducing noise emissions, minimizing impacts on the surrounding community

Aapico interacts with the surrounding Society and stakeholders by communicating its Policy and best practices

3- Occupational Safety and Health

The Safety and Health of our employees are a priority

We are committed to implementing processes that ensure a safe work environment, including individual and
collective protection, machine protection, emergency management with 2 Emergency plans, with fire safety
measures in the building (PSI) and another with actions to support other emergency scenarios as well as the
prevention of accidents and incidents

Aapico also promotes good ergonomic practices and the safe handling of chemical products, ensuring

compliance with current legislation and the requirements applicable to the activity.
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Social Responsibility

Talent retention, motivation, teamwork and employee satisfaction are essential for Aapico's good
performance.

We adopt principles that respect human rights and promote social justice.

We ensure that child labor or modern slavery does not occur, as well as provide fair wages and benefits.
Freedom of association and collective bargaining are ensured, in addition to maintaining an environment free
of moral or sexual harassment, intimidation, psychological or physical aggression and discrimination of any
kind

We respect the laws on working hours, promoting a healthy balance between professional, family and
personal life, ensuring the privacy of your data protection policy and ensuring adequate and safe working

conditions.

Aapico ensures that in its value chain they are not directly or indirectly interconnected with operating

practices that involve the violation of human rights

Aapico does not permit and strongly condemns the practice of corruption and bribery in both active and
passive form, including facilitation payments, creation, maintenance, or promise of irregular or favorable

situations

Aapico assures that it does not obtain metals derived from originating from conflict regions, ensuring that it

is not financing or benefiting armed groups, directly or indirectly

Commitment to Continuous Improvement and Innovation

We are committed to improving our integrated management system, encouraging all employees to contribute
ideas and actions to improve quality, environmental sustainability, occupational health and safety, and social

well-being.

In partnership with our customers and other stakeholders, we develop innovation programs in order to
consolidate Aapico's growth and propose alternative solutions for increasingly sustainable products and

processes.

Legal and Requlatory Compliance

We comply with all applicable local, national and international legislation, ensuring compliance with the
requirements of IATF 16949, ISO 14001, ISO 45001 and ESG Standards, ensuring that our practices are

always in compliance with best practices and global standards

This Policy reflects our commitment to excellence and a sustainable future, while prioritizing the health,

ie Admianation
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safety, and well-being of our employees and the community.
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